Campus Assembly
April 27, 2021
Via Zoom
I.

Chancellor’s Remarks.

Transitions provide an opportunity to take stock: to reflect on what has happened, where we are,
and what remains to be done. And, so, that is what I’d like to do this morning.
I was taught that it is a good organizing principle of any essay to tell the audience what you’re
going to tell them, tell them, and then tell them what you’ve told them. So in that spirit, here is
what I hope you will take away this morning: we arrived at this plan collectively, we are doing
what we said we would do, and our vision and plan provide clear direction and a set of actions to
carry us through the next several years. We’ve done good things – and lots of them!
We have, as a community, created a strategic vision and plan that has already guided our work
and will continue to do so. While this was arrived at collectively, it has been a long year and
much of our work may seem to have taken place in some distant before-time. So for all of us,
and for those of you who are new to our community, a reminder that this has been a process that
has included community planning sessions, open forums, campus conversations, online
feedback, consultation with governance committees, and finally, endorsement of our vision,
aspirational statements, and priority items by Campus Assembly. All of this to address the
question: who and what do we want to be? And how can we build structures, processes, and
plans to get there?
In all of this work I have asked you to be attentive to two sets of concerns simultaneously:
practical and structural (for example, how do we ensure a sustainable institutional future with
more certainly around our institutional size), and speculative and creative (how do we enhance
distinctiveness and innovativeness to elevate our visibility and attractiveness)?
There is a lot of content and detail to what I will present this morning, it is text heavy…more
than is reasonable for anyone to absorb in the moment. And I’ve included too many slides. At the
same time, what I will present is not comprehensive in the sense that it doesn’t include
everything that we have done and will do to bring our vision for UMN Morris to life. For those
who are interested and for reference, the slide presentation will be posted on the Campus
Assembly and the Strategic Visioning and Planning Canvas sites.
The UMN Morris mission undergirds and informs all that we do on campus. Our mission,
approved by Campus Assembly in 2009, is the starting point for our vision for our future. And
our vision, endorsed by this body in fall of 2018, sets the direction for achieving our best selves.
To achieve our vision, it is necessary to have a plan.
Our plan can be summarized in four themes. It is guided by eight aspirational statements, and
eighteen strategic priorities will be actions to get us there. Our plan is aligned with the University
of Minnesota’s systemwide strategic plan, MPACT 2025.

The Regents have asked each campus to present its vision and strategy to chart its path forward
given higher education’s challenging current environment. Morris is scheduled to present our
vision and plan to the Board of Regents this summer; also shown here are the framing questions
that each campus has been asked to address in its Board presentation.
The four themes, or organizing principles, are a way to help us to think systematically about that
is important to us as a university: public liberal arts as a living educational paradigm (public
liberal arts for the future); how we build and enhance our work as a community (ensuring
excellence for everyone); finding our way to secure enrollment (a sustainable and durable
campus); and how our work is centered in our region and beyond (outreach and the role of
place).
The rest of this presentation is organized by theme…articulating the aspirational statements and
priorities that fall within it, and then some of the work we have been doing to achieve our
aspirations as guided by our priorities. You will see that some items have been achieved, while
others are clearly still in process, and still others have not quite been tackled yet. What I hope
will become clear to you in looking at the examples here is that the work we have been doing
arises out of and is informed by our strategic vision and plan.
In the slides that follow, you’ll note that the order of some aspirations and priorities have
changed in order to provide clearer logic and organization to the plan. You’ll see that there are
small footnotes to each aspiration (A numbers) and priority (P numbers). These represent the
original ordering as adopted by Campus Assembly, so that if you are so inclined you will be able
to map this new order back to the original documents.
The aspirations and priorities should be familiar to most everyone, so I will not take the time
here to discuss each of them or read them to you. Instead, the slides will show the aspirations and
then priorities for each theme. These will be followed by a slide that highlights some of the
actions that we’ve been working on that fall within this theme and address the aspirations and
priorities. Finally, I’ll highlight one initiative that has emerged in response to our strategic vision
and plan, or that our plan has elevated to a more central role.
Theme 1: Public liberal arts for the future
Our work to envision and create the model for 21st century liberal arts education has put at its
center thinking about what it means to be a liberally educated person for these times and how we
continue to enhance academic and non-academic support for our students so that each student is
able to fully take advantage of all that we offer here. As with all of the steps we are taking, our
work crosses areas of responsibility and imagines holistic and integrated institution-wide
systems. Working together as a community has been a hallmark of our campus, and
implementation of our vision and plan brings our collaborations to additional heights.
As one example: Campus Student Learning Outcomes. After much discussion, consultation and
work, Campus Assembly last May, 2020, approved revised campus student learning outcomes.
With an explicit nod to our first aspiration, our student learning outcomes declare that UMN
Morris 21st century graduates are: career ready scholars, creative problem solvers, and
community contributors. This reimagined set of learning outcomes will help our admissions staff

by helping to make our core educational values more transparent to students and their parents
and will help guide us as we continue to work on general education options and building the rest
of our 21st century curriculum.
Theme 2: Excellence for everyone
Our drive for inclusive excellence touches every corner of the University, from enhancing
support for mental health and well-being, to supporting faculty success, improving physical
accessibility, and increasing the number and quality of technology enabled classrooms.
The University of Minnesota Morris is located on the ancestral lands of the Dakota, and later
Ojibwe peoples. Later, this campus was the site of Native American boarding schools. As part of
our responsibilities and commitment to recognize this history, and as a Native American-Serving
Nontribal Institution, we have, in collaboration with our American Indian Advisory Committee,
and with guidance from Dakota and Ojibwe elders, instituted a campus gathering each fall
focused on truth telling, understanding, change, and healing.
Theme 3: Vital campus community.
Ensuring that we are able to achieve and sustain a steady student enrollment is everyone’s work,
and it is an area where we have continued to make strategic investments. Making the successful
case to students and their parents for our transformational experience and then once here,
ensuring that each and every student is able to take advantage of what we offer, is foundational
work. As with our initiatives in other areas, we have done quite a lot of collaborative work to
build and bring plans to life in the area of enrollment and persistence. While we continue to have
work to do, many of the pillars are being formed or are already in place. An important initiative
is the concerted focus on transfer students:
One of the recommendations in the Retention Assessment completed by the AACRAO
consultants, Stan Henderson and Cedric Howard, was to become more "transfer friendly" and to
better coordinate and highlight the various supports for transfer student success and persistence.
The Office of Transfer Student Services was created to meet these goals, and the inaugural TSS
director began his work guiding this effort in January of this year. In partnership, academic
affairs, faculty, Office of Admissions and Office of the Registrar staff, UMN Morris's first two
articulation agreements are set to be completed this semester, with additional articulation
partnerships already being developed. The TSS office is also working with local tribal colleges
as part of our NASNTI Cooperative Grant, which is focused on creating partnerships with tribal
colleges and creating pathways for tribal college students to transfer to UMN Morris.
Theme 4: Engaging with the region, state, and beyond
The University of Minnesota Morris is of its place. Our location in rural West Central Minnesota
has sometimes been viewed as a challenge. However, our physical setting and the resources that
are available to us provide us with opportunities to continue to develop distinctive strengths –
such as our longstanding work in sustainability. Morris can continue to serve as a model for

developing sustainable systems that ensure strength and resilience at scale in the face of a
changing environment.
One way in which this can come to life is through the Morris Challenge: A donor-funded
competition for students and others from on and off campus to bring the best of liberal arts
interdisciplinary thinking to devise and demonstrate solutions to challenges facing rural areas.
The vision of the Challenge is to build a cohort of sustainability leaders and creative and
analytical thinkers. The Challenge will build on local relationships and develop new partnerships
and collaborations among local constituencies in order to enhance the extraordinary
opportunities that exist in this region and create new ones.
To give you the high level summary once more: we arrived at this plan collectively, we are doing
what we said we would do, and we have a clear direction and set of actions to carry us through
the next few years. Together we have done good work. There will be a leadership transition, yes,
but the path forward has been laid out clearly. We know what we need to get done to ensure our
strong and vital institutional future.
And finally, one last piece of good news, an update on our comprehensive campaign – because
philanthropic giving is a critical piece of making strategic investments in our future.
Although our campaign is not quite yet over, I am so proud and pleased to report that we have
raised 150% of our original campaign goal thanks to thousands of donors – including many of
you. I hope that in the two months or so left in the campaign, we will finish even stronger. Our
endowment has more than doubled since the start of the campaign. But more important than the
number of dollars we have raised is what those dollars have done and will continue to do. Here
are only some of the ways that our friends are helping us to make our institution stronger through
private giving—including our first ever named and endowed professorship, the Morton Gneiss
Professorship of Environmental Sciences to begin in 2023.
Thank you – each and every one – for all that you do in ways large and small to help make the
University of Minnesota Morris the amazing place that it is – and the even more amazing place
that it is becoming.
II.

For Action. From Steering Committee. Minutes from March 2, 2021 Campus
Assembly. Approved as presented.

III.

For Action. From the Curriculum Committee. Regular approval of IS 1818. Approved
as presented.
Moving away from provisional approval except for unique situations. Keep in mind that
there will be one opportunity each semester to present courses for regular approval.

IV.

For Information. From the Steering committee. AY 21-22 Community Hour Schedule
Community Hour Schedule presented. Opportunities created for campus events.

V.

For Action. From the Membership Committee. AY 21-22 Campus Assembly
Committee Rosters. Approved as presented.
MCSA slate added this morning. Consultative will have two openings in spring semester.

VI.

For Information/Discussion. VCAA/Dean Janet Schrunk Ericksen, Director, Student
Success Center Jessica Porwoll, Office of Financial Aid Jill Beauregard; Academic
Support Resources Updates
Update on Cares funding. There is Emergency funding that students apply for. Two
hundred students applied. Retention grant money will help students who are close to
finishing their degree. Registration for fall is at 60%. A pop-up registration event is
scheduled for Wednesday, April 28. Staff will be available to help them register for the
fall. Asking advisers to continue to encourage students to register.

VII.

For Information. VCAA/Dean Janet Schrunk Ericksen Fall 2021/COVID-19 Impacts
Many questions have been raised, but many do not have answers. Michelle spoke about
vaccination requirements. Any requirement regarding vaccinations would be at the
system level. Janet shared what is known at this point in time. Fall will follow University
guidance. Rooms for fall are being utilized at full capacity (as the Twin Cities campus
has), but have information to shift to distancing if needed. We have a higher percentage
of in-person courses. Past practice has allowed us to have greater knowledge for any
future shifts in course modality. Instructors will continue to have discretion for
addressing students with legitimate absences. Blended courses… Bryan said that field
trips may occur and vans are available, but also need to follow current guidelines. A
survey will be sent out regarding office staffing.

VIII. For Information. From the Steering committee . Fall Assembly meetings modality
Steering is asking the preference for modality through a poll. Straw poll to give guidance
to Steering.
What modality do you generally prefer? In Person (6), Online (27), Only In Person
(2), Only Online (14), Either (51), Unsure (3)
For Fall, based on what we know, assuming no restrictions, what is your preference?
Zoom Only (25), Hybrid (58), In Person Only (11)
IX.

Announcements.
Peh Ng thanked Michelle Behr for her leadership and asked all present to unmute and
share their video and show appreciation.
liz reminded about EDI events.
Janet asked everyone to review slides and acknowledge how much was accomplished.
Jennifer Rothchild announced that there is a land acknowledgement in process. Please
don’t just use them, but understand them. A draft will be likely presented in the fall for
endorsement.

X.

Campus Committee Reports. None.

XI.

All University Reports.
SCEP reviewing policy for addressing athletes who miss final exams when season
continues into championship games.

XII.

Adjournment-at 12:33 p.m.

Campus Update
Strategic Visioning and Planning
Campus Assembly
April 27, 2021

Strategic Vision and Planning:
History of Process

UMN Morris Mission and Vision
Mission: The University of Minnesota Morris provides a rigorous undergraduate liberal arts
education, preparing students to be global citizens who value and pursue intellectual growth,
civic engagement, intercultural competence, and environmental stewardship.
As a public land-grant institution, UMN Morris is a center for education,
culture, and research for the region, nation, and world. UMN Morris is committed to outstanding
teaching, dynamic learning, innovative faculty and student scholarship and creative activity, and public
outreach. Our residential academic setting fosters collaboration, diversity, and a deep sense of
community. (Approved by Campus Assembly, 4/2009)

Vision: The University of Minnesota Morris will be a national leader in collaborative and innovative

21st-century liberal arts education. Grounded in our sense of history and place and our commitments
to access and sustainability, we will integrate scholarly and creative work, community building, and
outreach into our rigorous academic programs. Our diverse community will inspire and equip students
to connect their passions to meaningful futures. (Endorsed by Campus Assembly, 11/2018)

Connections and UMN system alignment
4 themes
guided by 8 strategic aspirations
(Endorsed by Campus Assembly, A1-8, 11/2018)

with 18 strategic priorities to achieve our vision
(Endorsed by Campus Assembly P1-10, 5/2019 and P11-18, 5/2020)

and aligned with UMN MPACT 2025 Commitments:
1. Student Success, 2. Discovery, Innovation, & Impact, 3. MNtersections,
4. Community & Belonging, 5. Fiscal Stewardship

Questions from Regents for Campus Strategic Plan update:
●
●
●
●
●

Concisely describe the strategic plan for your campus and how it supports and ties to the systemwide strategic plan.
What is the unique identity of your campus and what types of students you are seeking to serve?
What is your optimal enrollment and how will you position your campus to achieve it?
What strategies will be employed to manage administrative costs?
What can/should the system do to support the success of your campus?

Vision and Aspirations Centered in Four Themes
●

Public liberal arts for the future
Building the model 21st-century public liberal arts college

●

Excellence for everyone
Fostering capacity with respect to community, culture, climate, and
governance

●

Vital campus community
Ensuring a sustainable and stable University community

●

Engaging with the region, state, and beyond
UMN Morris as a leader and partner for tomorrow

1. Public liberal arts for the future - aspirations
Aspiration 1: We aspire to honor our liberal arts tradition by preparing
students to create and discover solutions to complex problems of the 21st
century, through inquiry, community-engaged learning, and rigorous experiential
projects across the curriculum, including integrated ﬁrst-year and capstone
experiences. A1

Aspiration 2: We aspire to strengthen our commitment to scholarship
by supporting faculty, staﬀ, and students in research and creative activities. A2

1. Public liberal arts for the future - priorities
Priority 1: Build a simpler, more integrated set of general education requirements by designing
requirements that are more easily understood and explained. P2
Priority 2: Develop a First-Year Experience with coherent curricular and co-curricular elements that
will introduce students to UMN Morris, to the resources available to them, and to the education they
can expect to receive, as well as lay the foundation for students’ successes beyond their degree. The
academic component of FYE will be considered afresh and not necessarily as a revision of IC. P4
Priority 3: Improve pathways to, through, and beyond a UMN Morris degree. Improve campus
knowledge about and understanding of these opportunities. P6
Priority 4: Identify gaps in research funding currently available at UMN Morris and work to promote
more equitable access among students, faculty, and staﬀ. P17

1. Public liberal arts for the future Completed and ongoing actions
General Education models for campus consideration
Writing for the Liberal Arts revision

Dedicated midweek URS Day

First Year Experience Planning - IS 1101/1102: Morris 1101 (fall semester) and Morris 1102 (spring
semester) course established to begin fall 2021 Approved, Campus Assembly, 3/2021

Student Success Center - restructuring student support to be more seamless, more easily navigable
Campus Student Learning Outcomes Reimagined Approved, Campus Assembly, 5/2020
Building Better Student Pathways project

Transfer Student Services director hired

Campus Student
Learning Outcomes
(Approved by
Campus Assembly 5/2020)

2. Excellence for everyone - aspirations
Aspiration 3: We aspire to acknowledge the ﬁrst peoples of this land and the land’s
history as a Native American boarding school through curriculum, programming,
and partnerships with Native Communities, as well as through visual markers on
campus. A5
Aspiration 4: We aspire to create a democratic community committed to open
communication where students, faculty, staﬀ, and local community members from all
backgrounds are empowered to contribute to decisions, infrastructure, and liberal
arts education. A6
Aspiration 5: We aspire to provide full accessibility to all of UMN Morris’s teaching,
living, service, and learning spaces and technologies
to create an inviting and usable environment for everyone on our campus. A7

2. Excellence for everyone - priorities
Priority 5: Improve campus climate. P8
Priority 6: Recognize the unique obligation and opportunity at UMN Morris for greater equity in
education for Native American students fostered by the history of this place; provide indigenized
support for student learning, health, wellbeing, and success; and produce graduates from all
backgrounds who have a greater understanding of and appreciation for Native American history,
cultures, and lifeways. P10

2. Excellence for everyone - priorities
Priority 7: Enhance the liberal arts education opportunity for students from all backgrounds,
especially those from diverse, ﬁrst-generation, and low-income populations. P13
Priority 8: Increase access through the use of universal design to make the physical campus visually
welcoming and physically accessible for people of all abilities to participate actively in our liberal arts
mission. P14
Priority 9: Strive to provide greater availability of high-quality mental and physical health services,
recognizing the importance of all aspects of health for the success of everyone in the community. P15
Priority 10: Continue to build on eﬀorts to support work/life balance and wellbeing for faculty, staﬀ,
and students. P16

2. Excellence for everyone Completed and ongoing actions
Reviewed/revised departmental P&T documents with greater attention to diversity and equity
Blakely Hall Elevator and accessible, technology equipped Division of Education Classrooms
Humanities Classroom renovation
US DHHS SAMHSA grant submitted - mental health case management, education, resources and referrals
Funded participation in Faculty Success Seminar (NCFDD) and establishment of new faculty
development fund (donor funded)
Established standard of single semester without teaching for all TT faculty
Workplace ﬂexibility provided for staﬀ where possible during COVID-19 pandemic

2. Excellence for everyone Completed and ongoing actions
Annual Healing Ceremony established with AIAC, Dakota, and Ojibwe elders guidance,

Spr/Fall 2019

Native American Student Success - US Dept of Ed NASNTI campus grant - $1.5 M (awarded 8/2020)
Collaboration with Tribal Colleges - US Dept of Ed NASNTI cooperative grant - $1.9 M (awarded 8/2020)
TRiO Student Support Services - US Dept of Ed grant - $1.3 M (awarded 8/2020)
Restorative Justice Initiative

515 New Privately Funded Scholarships

Morris Let’s Thrive - Infusing evidence based mental health and well-being practices into student life
Telepsychiatry with UMTC Boynton health

Public Safety therapy dog - Archie (donor funded)

Diversity mental health and well-being liaison counselor (NASNTI Grant funded)

3. Vital campus community - aspirations
Aspiration 6: We aspire to develop integrated strategies to build and
maintain an optimal and sustainable student body size while also recruiting
and retaining high quality faculty and staﬀ. A3

3. Vital campus community - priorities
Priority 11: Create and implement an enrollment management plan P1
Priority 12: As a University community, create and communicate a uniﬁed internal institutional
identity both internally and externally. P3
Priority 13: Continue eﬀorts to secure external funding for the American Indian Tuition Waiver. P5
Priority 14: Improve student retention and participation. P7
Priority 15: Identify what key decision makers will develop integrated strategies to build and maintain
an optimal and sustainable student body size. Create a structure and strategies for engaging all
constituents and clarify how all students, staﬀ and faculty on campus contribute to our overall
success in this area. P9

3. Vital campus community Completed and ongoing actions
Reorganization of Enrollment Management

AACRAO consultants

Strategic Enrollment Management Plan

Student Success Center

Transfer Student Services

Articulation agreements

Pathway building/collaboration with Tribal Colleges - US Dept of Ed NASNTI cooperative grant
Market research (Hilgers + Werner)

Redesign of admissions pieces

First UMN systemwide undergraduate student recruitment marketing campaign
Is Morris the U of M for U? Career-ready - Barrier Breaking - Serious about Sustainability

Federal and state lobbying -- Work with other NASNTI schools to enhance visibility and funding

4. Engaging with the region, state, and beyond –
aspirations
Aspiration 7: We aspire to ensure that UMN Morris is a leader in environmental, social,
and economic sustainability. A4
Aspiration 8: We aspire to amplify UMN Morris’s place as a center for education
engaged with the region, state, nation, and world, and solidify our role within the
University of Minnesota system so that we can strengthen and be strengthened by
the system campuses. A8

4. Engaging with the region, state, and beyond – priorities
Priority 16: Become a national model for comprehensive rural sustainability and develop a plan to
showcase our progress. P11
Priority 17: Develop and implement a plan that brings more people to the UMN Morris campus,
connects them with campus programming, and provides direct regional engagement. P12
Priority 18: Meet our campus goal to be carbon neutral by the end of 2021. P18

4. Engaging with the region, state, and beyond –
Completed and ongoing actions
Sustainability Leadership minor

Thermal carbon neutrality

Morris Challenge (donor funded)

We are Water/Treaties Matter exhibits & events

Mellon-funded Indigenous sustainability project

Carbon neutrality in electricity

Endowed Professorship in Environmental Sciences

COPLAC Sustainability-themed Conference

Native American Post Secondary Action Plan – partnerships with Tribal Nations
Morris Model partnerships

Joint use softball project (partially donor funded)

EcoStation and EcoCenter (donor funded)

Energy storage leadership

Edward J. and Helen Jane Morrison Performing Arts Center (donor funded)

Model for Living and Learning Campaign
Part of UMN Driven. campaign - ends June 30, 2021
$31.4M to date; 150% of original campaign goal
Grateful to thousands of donors: UMN Morris faculty, staﬀ, retirees, alumni, students,
and friends
●
●
●
●
●
●
●
●
●
●

Our endowment has more than doubled since start of campaign, to $21,5M!
515 new scholarship awards created to date
Student Assistance Grants for Emergencies (SAGE) fund + Racial & Social Justice Scholarship
The Morton Gneiss Professorship for Environmental Sciences (ﬁrst-ever named, endowed professorship!)
New funding for faculty - faculty development, student research collaborations, faculty legacy
Edward J. and Helen Jane Morrison Performing Arts Center
Nokoomis Niibi Equay (Grandmother Water Woman) sculpture
Softball complex - phase one funded and constructed (Dedication Friday, May 7 at 5:30pm)
EcoCenter at EcoStation - 50%+ funding secured
Morris Challenge inaugural director search underway

Thank you all.

UNIVERSITY OF MINNESOTA
Morris Campus

Office of the Vice Chancellor for
Academic Affairs and Dean

315 Behmler Hall
600 East 4th Street
Morris, MN 56267-2132
Office: 320-589-6015
www.morris.umn.edu/dean/

April 16, 2021
Memo to:

Steering Committee

From:

Janet Ericksen, Curriculum Committee Chair

Subject:

UMN Morris Curricular changes Proposed for 2021-2023 Morris Catalog

Below are items approved by the Curriculum Committee that we request be placed on the agenda for the April
27, 2021 meeting of the Campus Assembly. For more detail, please review the documents in this folder, which
we also ask be made available to members of the Assembly.
A summary of votes cast by Curriculum Committee members (13 voting, 3 non-voting) is presented below:
Division of Science and Mathematics Proposals:
Program/Form/Course Action

Computer Science
Courses seeking regular approval:
IS 1818 Creative Problem Solving

Meeting
Date
Mar 11
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2021-22 Assembly Committee Membership
Constitutional Committees
Steering Committee
Elected: 3 Faculty, 1 P&A, 2 Students, 1 USA, Parliamentarian
Not Elected: Chancellor
Voting Members: 3 Faculty, 1 P&A, 2 Students, 1 USA, Chancellor
Non-Voting Member: Parliamentarian
Members serve two-year terms

ED BRANDS, CHAIR (1st term 2020-22) Faculty
Jon Anderson, Vice Chair (1st term 2021-23) Faculty
Janet Ericksen, Acting Chancellor
Rebecca Dean (1st term 2021-23) Faculty
Cindy Boe (2nd term 2021-23) P&A
Kari Adams (1st term 2020-22) USA
Julia Scovil (1st term 2021-22) Student
Cal Mergendahl (1st term 2021-22) Student
Tim Lindberg, Parliamentarian (4th term 2021-23)

Consultative Committee
Elected: 3 Faculty, 3 P&A, 3 USA, 3 Students
Voting Members: 3 Faculty, 3 P&A, 3 USA, 3 Students
Members serve two-year terms, three consecutive terms max

Bibhudutta Panda (1st term 2021-23) Faculty
Wes Flinn (1st term 2020-22) Faculty (sabbatical leave spring 2022)
Nade Sotirova (1st term 2020-22) Faculty (sabbatical leave spring 2022)
Clement Loo (2nd term 2021-23) P&A
Devon Johnson (1st term 2020-22) P&A
Jessica Porwoll (1st term 2020-22) P&A
To Be Determined (2nd term 2021-23) USA
To Be Determined (1st term 2021-23) USA
Alisande Allaben (1st term 2020-22) USA
Dylan Young (1st term 2021-22) Student
Juan Vasquez-Garcia (1st term 2021-22) Student
Mitch Moris (1st term 2021-22) Student
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Membership Committee
Elected: 4 Faculty (divisional), 1 P&A, 2 USA, 2 Students
Voting Members: 4 Faculty, 1 P&A, 2 USA, 2 Students
Members serve two-year staggered terms, except students (one-year term)

BARRY MCQUARRIE, CHAIR (3rd term 2021-23) Science & Math Faculty
Kevin Whalen (3rd term 2021-23) Social Science Faculty (sabbatical spring 2022)
Paul Grove (2nd term 2020-22) Education Faculty
Siobhan Bremer (2nd term 2020-22) Humanities Faculty
Naomi Skulan (1st term 2021-23) P&A
Adele Lawler (3rd term 2021-23) USA
Jeff Lamberty (4th term 2020-22) USA
Sierra Brown (2nd term 2021-22) Student
Juan Vasquz-Garcia (1st term 2021-22) Student
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Core Standing Committees
Employee members serve three-year terms, two consecutive terms maximum.
Student members serve one-year terms, three consecutive terms maximum.

Curriculum Committee
Voting Members: 4 Faculty, 4 Division Chairs, 1 P&A, 4 Students, 1 USA
Non-Voting Members: VCAA/Dean, Office of the Registrar Director

JANET ERICKSEN, CHAIR, VCAA/Dean
Kiel Harell (1st term 2021-24) Faculty
Ben Narvaez (2nd term 2021-24) Faculty (sabbatical leave spring 2022)
Barbara Burke (1st term 2020-23) Faculty
Nic McPhee (1st term 2020-23) Faculty
Simon Franco (2nd term 2021-24) P&A
Stephanie Ferrian (2nd term 2020-23) USA
John Barber (2nd term 2021-22) Student
Shanda Pittman (2nd term 2021-22) Student
Jade Allard (1st term 2021-22) Student
Grace Hiltner (1st term 2021-22) Student
Michelle Page, Education Division Chair
Stacey Aronson, Humanities Division Chair
Peh Ng, Science & Math Division Chair
Jennifer Deane, Social Science Division Chair
Marcus Muller, Office of the Registrar Director

Equity and Diversity Committee
Voting Members: 4 Faculty, 3 Students, 1 P&A, 1 USA
Non-Voting Member: Director of Equity, Diversity, and Intercultural Programs or designee

JENNIFER ROTHCHILD, CHAIR (2nd term 2020-23) Faculty
Priyanka Basu (2nd term 2021-24) Faculty
Stephen Deslauries (1st term 2021-22) Faculty
Joe Alia (1st term 2020-23) Faculty
Scott Turnbull (2nd term 2021-24) P&A
To Be Determined (1st term 2021-24) USA
Sloane Mordecai (1st term 2021-22) Student
Biz Rathbun (1st term 2021-22) Student
Gabby Holboy (1st term 2021-22) Student
Liz Thomson, Director, Office of Equity, Diversity, and Intercultural Programs
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Faculty and P&A Affairs Committee
Voting Members: 1 Ed Fac, 1 Hum Fac, 1 Sci/Math Fac, 1 SocSci Fac, 1 non-tenure track Faculty,
2 P&A, UMM Senate Committee on Faculty Affairs (SCFA) Representative

ELENA MACHKASOVA, CHAIR (1st term 2020-23) Science & Math Faculty
Carrie Jepma (1st term 2021-24) Education Faculty
Stephen Carey (1st term 2020-23) Humanities Faculty
Emily Bruce (1st term 2019-22) Social Science Faculty
Simon Tillier (1st term 2019-22) Non-tenure track Faculty
Nick Skulan (1st term 2019-22) P&A
Ray Bowman (1st term 2020-23) P&A
Brad Deane, SCFA Representative

Finance Committee
Voting Members: 4 Faculty, 1 P&A, 2 USA, 2 Students,
UMM Senate Committee on Finance and Planning (SCFP) Representative
Non-Voting Members: Vice Chancellor of Finance and Facilities, 1 Division Chair

Brad Deane (2nd term 2019-22) Faculty
David Roberts (1st term 2021-24) Faculty
Angela Hume (1st term 2020-22) Faculty
Roger Rose (2nd term 2020-23) Faculty
Matt Senger (1st term 2021-24) P&A
Mary Zosel (1st term 2020-23) USA
To Be Determined (1st term 2021-24) USA
Kendra DeRosa (1st term 2021-22) Student
Shelby Maloney (1st term 2021-22) Student
Bart Finzel, SCFP Representative
Bryan Herrmann, Vice Chancellor of Finance and Facilities
Peh Ng, Science & Math Division Chair (Michelle Page/Education alternate)
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Planning Committee
Voting Members: 4 Faculty, 1 P&A, 2 USA, 3 Students
Non-Voting Members: Vice Chancellor of Finance and Facilities,
1 Division Chair, Director of Information Technology

JAMES WOJTASZEK, CHAIR (2nd term 2020-23) Faculty
Steven Morgan (1st term 2021-24) Faculty
Satis Devkota (1st term 2020-22) Faculty
Mark Collier (1st term 2020-23) Faculty
Keni Zenner (1st term 2020-23) P&A
Laura Thielke (1st term 2019-22) USA
Emma Kloos (1st term 2021-24) USA
Cameron Berthiaume (1st term 2021-22) Student
Griffin Peck (1st term 2021-22) Student
Noelle Muzzy (1st term 2021-22) Student
Bryan Herrmann, Vice Chancellor of Finance and Facilities
Stacey Aronson, Division Chair
Bill Zimmerman, Director of Information Technology

Scholastic Committee
Voting Members: 6 Faculty (incl. UMM Senate Committee on Educational Policy (SCEP) Representative),
4 Students, 2 P&A (one from Athletics), 1 USA
Non-Voting Members: VCAA/Dean or designee, Office of the Registrar Director

DENNIS STEWART, CHAIR (2nd term 2021-24) Faculty
Julie Eckerle (1st term 2021-24) Faculty
Joe Beaver (1st term 2019-22) Faculty
Jason Ramey (1st term 2019-22) Faculty
Alyssa Pirinelli (2nd term 2020-23) Faculty
Josh Kuusisto (1st term 2021-24) P&A
Lauren Combellick (1st term 2020-23) P&A
To Be Determined (1st term 2021-24) USA
Anika Eaves (1st term 2021-22) Student
Naeem Williams (1st term 2021-22) Student
Maureen Zeleny (1st term 2021-22) Student
To Be Determined (1st term 2021-22) Student
To Be Determined, SCEP Representative, Faculty
To Be Determined, VCAA/Dean or designee
Marcus Muller, Office of the Registrar Director
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Student Affairs Committee
Voting Members: 3 Faculty, 4 Students, 1 P&A, 1 USA
Non-Voting Members: Vice Chancellor for Student Affairs or designee,
Director of Student Activities

VIKTOR BERBERI, CHAIR (1st term 2019-22) Faculty
Y. Andrew Hao (1st term 2021-24) Faculty
Bryan Nell (1st term 2019-22) Faculty
Mitch Primus (1st term 2019-22) P&A
To Be Determined (1st term 2021-24) USA
Henry Hubred (1st term 2021-22) Student
Delaney Anderson (1st term 2021-22) Student
Daleney Teske (1st term 2021-22) Student
Claudia Iron Hawk (1st term 2021-22) Student
Sandy Olson-Loy, Vice Chancellor for Student Affairs
Dave Israels-Swenson, Director of Student Activities
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